equity
ILLINOIS COMMUNITY COLLEGE BOARD

llinois Center for Specialized Professional Support,
llinois State University, College of Education

P W
HOUSE::

Housing and Opportunities that are Useful for Students' Excellence

The lllinois Community College Board and the lllinois Center for
Specialized Professional Support are partnering to support HOUSE
Liaison’s through professional development, training, and
resources. The HOUSE Liaison Center will be a central hub for all
resources developed under this project.

Look for more information at the HOUSE Liaison Center


https://ilequity.com/iccbhousecenter
https://ilequity.com/iccbhousecenter
https://ilequity.com/iccbhousecenter
https://ilequity.com/iccbhousecenter

CAREER PATHWAY DESIGN AND STUDENT ACCESS:
CONSIDERATIONS FOR HOUSE STUDENTS

SU26




WATERFALL

. How do you currently talk to HOUSE
students about employment goals?

2. What college resources do you use to help
support you in this conversation!?




AGENDA

= Pathway design

® Perkins support for improved access
®m | abor market information
m Career Services

m Resources



KEY FEATURES OF CTE PATHWAY DESIGN

|. Purposeful sequencing

2. Access for economic mobility
3. Increases in completion

4. Data-informed decisions



CLEAN
STACKABLE

CREDENTIALS

MFGT 105
MFGT 106
MFGT 107
MFGT 108

|12 hours

MFGT 105
MFGT 106
MFGT 107
MFGT 108
MFGT 109
MFGT 110

MFGT 153 or 195

21| hours

MFGT 105

MFGT 106
MFGT 107
MFGT 108
MFGT 109
MFGT 110

MFGT 153 or 195

MFGT 160
MFGT 170
MFGT 210

30 hours

CNC Englneermg

MFGT 105
MFGT 106
MFGT 107
MFGT 108
MFGT 109
MFGT 110

MFGT 153 or 195

MFGT 160
MFGT 170
MFGT 210
MFGT 171
MFGT 172
MFGT 209
MFGT 260
MFGT 274

General Education, 16 hours

61 hours



Medical Assistant Advanced
Certificate

MESSY
STACKABLE
CREDENTIALS

Medical Office Basic Medical Office Admin
Assistant Advanced

HLTH 104 X

HLTH 121
MEDO 110
MEDO |12

BIOL 140
COMM 110

HLTH 121
MEDO 110
MEDO 112

HLTH 113

X
MEDO 122
X

><I

HLTH 121
MEDO 110
MEDO 112
BIOL 140
COMM 110
X

MEDO 119
X

MEDO 125 (prereqgs are MEDO
I11,MEDO |14,HLTH 107, MLT 110,
COMM 110,



WORK-BASED LEARNING IN THE SEQUENCE

Pre-K

Work-Based Learning Continuum

13+

Career Awareness

Learning ABOUT work.

Build awareness of the variety of
careers available and the role of
postsecondary education; broaden
student options.

Learning ABOUT work.
Explore career options and post-
secandary for the purpose of
motivating students and ta infarm Learning THROUGH work.
their decision making in high schoal Apply learning through practical experience that
and postsecondary education. develops knowledge and skills necessary for

Learning FOR work.
Train for employment and/or
postsecondary education in a specific
range of cccupations.

success in careers and postsecondary education.

https://connectednational.org/wp-content/uploads/2018/1 | /wbl-definitions-outcomes-criteria_pg_120512_v2.pdf

https://www.edfunders.org/wp-content/uploads/2025/12/SREE-Research-VVork-Based-Learning-VWhat-Works-by-Catalina-Vasquez-2025.pdf
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ACCESS CONSIDERATIONS FOR WBL

» Social capital, introduction to future employers
» Location, schedule, length of experience

> Built into course versus unstructured

» Mentorship/sponsorship

» Unpaid/low paid opportunities as inequities, set a floor—including minimum

hours/week

https://www.newamerica.org/insights/what-everyone-should-know-about-designing-equity-minded-paid-work-based-learning-opportunities-for-college-students/
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PERKINS FUNDS TO IMPROVE ACCESS

CARL PERKINS POSTSECONDARY CAREER AND TECHNICAL EDUCATION GRANT




CARL D PERKINS CAREER AND TECHNICAL EDUCATION ACT

® Current (PerkinsV) July 31,2018 as Public Law | 15-224.

= Support and enhance Career and Technical Education, secondary & postsecondary
levels

" |n demand industry sector alignment

= Sub-baccalaureate focus: industry-recognized credential, postsecondary certificate,
AAS degrees

AdvanceCTE_ACTE_PL.115-224Summary_Updated0806 | 8.pdf



https://www.acteonline.org/wp-content/uploads/2018/08/AdvanceCTE_ACTE_P.L.115-224Summary_Updated080618.pdf
https://www.acteonline.org/wp-content/uploads/2018/08/AdvanceCTE_ACTE_P.L.115-224Summary_Updated080618.pdf
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WHAT’S REQUIRED IN PERKINS PROGRAMS

|. Career exploration and career development activities through an organized,
systematic framework designed to aid students

2. Skills necessary to pursue careers in high-skill, high- wage, or in-demand
industry sectors or occupations

3. Integration of academic skills into career and technical education programs

4. Programs of study that result in increasing student achievement of the local
evels of performance




PERKINS SPECIAL POPULATIONS

. Out-of-Workforce Individuals

English Learners

Individuals With Disabilities

Individuals From Economically Disadvantaged Families
Individuals Preparing For Nontraditional Fields (gender only)
Single Parents

Foster Care Involved Youth

Individuals Experiencing Homelessness

0 P N U A W

Youth With a Parent on Active Duty in the Armed Forces



STRATEGY: PERKINS, STUDENT SUPPORT

= Students are never to receive Perkins funds directly. However, under certain limited circumstances, Perkins
funds may be used to provide direct assistance (e.g. transportation, childcare, textbooks, supplies) to
students who are members of a Special Population as defined by Perkins.

= The following conditions must be met:

Students must be a member of a Special Population and must be participating in a career and technical
education program.

Assistance is provided to address an overwhelming barrier to successful participation.
Assistance must be part of a larger set of strategies to address the needs of the Special Population.

Funds must supplement and not supplant assistance that is otherwise available from non-federal
sources.



NOT ALLOWABLE

= Tuition and fees
= Student incentives, awards and membership fees
= Stipends for student participation in CTE program activities.

" Food and beverages



LABOR MARKET INFORMATION

LOCAL/REGIONAL




LABOR MARKET DATA OPTIONS

- -l

* Zip codes, * Whole
county, state country
regional
economic
footprint

- / N J N\ J




LOCAL DATA EXAMPLE, IDES

Projected

Base Year Year Employment Change Average Annual Job Openings Annual
Standard Occupational Classification (SOC) EmploymentEmployment 2022-2032 due to Compound

Economic Development Regions of lllinois Code Title 2022 2032 Number Percent Exits Transfer Growth Total Growth
|00-0000 Total, All Occupations 240,684 238,531 -2,153 -0.89 11,606 14,197 -215 25,588 -0.09
Septambier 2023 111-0000 Management Occupations 25,464 25,705 241 0.95 97T 1,126 24 2127 0.08
111-1000 Top Executives 6,981 6,995 14 0.20 177 367 1 545 0.02
11-1011 Chief Fxecutives 275 241 =34 -12.3A 8 9 -3 14 -1.31
I 111-1021 General & Operations Managers 6,445 6,493 48 0.74 161 347 5 513 I 0.07
TT1-1031 Cegislators 261 261 0 0.00 8 ikl 0 19 0.00
A1-2000_____Advertising_Marketing_Prom PR & Sales 1817 1.822 5 028 44 92 0 136 0.03
[ 11-2011 Advertising & Promotions Managers 42 43 1 2.38 1 3 0 4 I 0.24
111-2021 Marketing Managers 674 670 -4 -0.59 16 36 0 52 -0.06
111-2022 Sales Managers 906 916 10 1.10 22 44 1 67 0.11
111-2032 Public Relations Managers 126 124 -2 -1.59 3 6 0 9 -0.16
111-2033 Fundraising Managers 69 69 0 0.00 2 3 0 5 0.00
111-3000 Operations Specialties Managers 3,941 4,077 136 3.45 105 173 14 292 0.34
111-3012 Administrative Services Managers 374 373 -1 -0.27 13 15 0 28 -0.03
111-3013 Facilities Managers * * " * * * * " *
111-3021 Computer & Information Systems Manag 618 650 32 5.18 12 28 3 43 0.51
111-3031 Financial Managers 1,368 1,486 118 8.63 37 58 12 107 0.83
111-3051 Industrial Production Managers 481 480 -1 -0.21 12 20 0 32 -0.02

https://ides.illinois.gov/content/dam/soi/en/web/ides/la
bor_market_information/annual_report/2023%20An
nual%20Economic%20Report%20Chart%20Suppleme

nt.pdf

https://ides.illinois.gov/resources/labor-market-information/employment-projections.html



https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/annual_report/2023%20Annual%20Economic%20Report%20Chart%20Supplement.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/annual_report/2023%20Annual%20Economic%20Report%20Chart%20Supplement.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/annual_report/2023%20Annual%20Economic%20Report%20Chart%20Supplement.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/annual_report/2023%20Annual%20Economic%20Report%20Chart%20Supplement.pdf
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html

IFYOU HAVE LIGHTCAST, USE THE TOGGLE

In our area, people are
working as:

Radiologic Technologists and ...

Visit Career Coach

POWERED BY b Uightcast DATA @

Radiologic Technologists and
Technicians

Earnings Potential

333Ihr
Median Hourly Wage
u

$27/hr S41/hr
+7% 13
Projected Outiook Job Openings
162
Cumently Employed
Top Skills Hard Skills [RLEUI
Radiology
Radiography
X-Ray Computed Tomography
Patient Positioning
Patient Preparation
£ Previous Next )

Heartland Servic... v m National

In our area, people are
working as:

Radiologic Technologists and ...

Visit Career Coach

POWERED BY b Ughtcast DATA @

Radiologic Technologists and
Technicians

Earnings Potential

$38/hr
Median Hourly Wage
u

$25/hr $52/hr
+8% 16,441
Projected Outlook Job Openings
232,689
Currently Employed
Top Skills Hard Skills RTS8 )
Radiology
Radiography
X-Ray Computed Tomography
Radiation Protection
Patient Positioning
£ Previous Next )

Heartland Service ... v Q National




STATE DATA

IDES HIGH-DEMAND
OCCUPATIONS THROUGH
2032

Associate degrees

Registered Nurse

Preschool Teachers
Computer user Support
Specialist

Paralegals and Legal Assistants
Physical Therapist Assistant
Computer Network Support
Specialists

Clinical lab
Technologists/Technician

https://ides.illinois.gsov/content/dam/soi/en/weblides/labor market

IDES LearniMore>> i

SSEarniMorel i

High-Demand Occupations through 2032

EDUCATION BEYOND BACHELOR'S DEGREE
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Postsecondary Vocational Award

(aka basic or advanced certificate,

workforce certificate)

* Tractor Trailer Driver

* Nursing Assistant

* Teaching Assistant

*  Childcare Worker

* Exercise Trainer/Fitness
Instructor

* Medical Assistant

* Automotive Service Technician

information/images/learn-more-earn-more-en.pdf
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WAGE DATA

ENTRY WAGE, MEDIAN WAGE, LIVING WAGE




WAGE DATA: ENTRY & MEDIAN

g ¥

| S0C Employment Mean Wage Entry Wage Median Wage Experienced Wage
|Code S0C Occupational Title Total RSE Hourly Annual RSE Hourly Annual Hourly Annual Hourly Annual
|00-0000 Total all occupations 211,730 097 $30.70 $63861 019 $1596 $33.191  $2367 $49 239 $38.08 $79.197
111-0000 Management Occupations 15,600 1.45 $57.51 $119607 040 $28.76 $59,828 $49.54 $103,044 $71.87  $149.496
111-1011  Chief Executives 180 891 $102.88 $213,994 523 $30.18 $62.772 * * $139.23  $289,604
111-1021 General and Operations Managers 5490 170 $57.76 $120138 067 $2535 $52,726  $47.11 $97,993 §73.97 $153.845
111-1031  Leqgislators * * * $56,278 4.31 * $29.660 * $30,745 * $69 588
|11-2021 Marketing Managers 330 743 $72.21 $150206 229 $37.19 $77.349 7007 $145740 $8972 $186634
111-2022  Sales Managers 540 537 $72.07 $149911 227 $37.70 $78,399 $60.90 $126,674 $89.26 $185,666
111-2032 Public Relations Managers 100 11.54 $60.77 $126,389 388 $35.96 $74,809 $55.59 $115629 $73.16  $152,179
111-2033 Fundraising Managers 70 1336 $4283 $89.077 358 %2067 $61,709 $37.35 $77695 $49.40 $102,760
111-3012  Administrative Services Managers 920 746 $52.97 $110,189 110 $37.26 $77,489 $51.70 $107,547 $60.84 $126,538
|11-3013 Facilities Managers 270 712 %4769 $99.191 196 $2926 $60.862 $44.71 $93.010 $56.91 $118,356
111-3021 Computer and Information Systems M 450 6.84 $72.05 $149876 152 $46.25 $96,202 $68.41 $142276 $8496 $176,714
111-3031 Financial Managers 1,170 415 $69.30 $144 149 1.21  $39.75 $82 695 $62.22 $129 416  $84.07 $174,875
|11-3051 Industrial Production Managers 550 917 $58.85 $122 411 177 $40.39 $84.007 $52.49 $109178 $68.08 $141613
111-3061 Purchasing Managers 70 1443 $82.76 $172,131 6.15 $50.55 $105,146 $68.13 $141,711  $98.86  $205,624
|11-3071 Transportation, Storage, and Distributi 330 724 $5532 $115049 254 $2815 $58548 $4812 $100,089 $6889  $143 301
111-3111  Compensation and Benefits Managers 10 2965 $58.06 $120,757 718 $37.99 $79,027 $54.63 $113,644 $68.09 $141,623
111-3121  Human Resources Managers 270 765 $64.58 $134 308 203 $40.80 $84 862 $59.13 $122.976 $76.46  $159,031
111-3131  Training and Development Managers 40 17.38 $53.16 $110563 6.00 $3456 $71,892 $4869 $101277 $62.45 $129 898
111-9013 Farmers, Ranchers, and Other Agricu * *  $49.73 $103,430 691 $31.85 $66,249  $51.22 $106,540 $58.67 $122,020
|11-9021  Construction Managers 690 636 $53.06 $110359 158 $33.91 $70527 $5155 $107 229 $6263 513135[]',27"5r

https://ides.illinois.gov/resources/labor-market-information/oews.html
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https://livingwage.mit.edu/

LIVING WAGE, MIT LIVING WAGE CALCULATOR

0 Children 1 Child 2 Children | 3 Children

1ADULT

0 Children 1 Child 2 Children 3 Children 0 Children 1 Child 2 Children 3 Children
Food $4,494 $6,592 $9,877 $13,145 Food $4,370 $6,410 $9,605 $12,783 Food S — La Ll UL
Child Care $0 $13,646 | $26,202 $29,724 Child Care $0 $16,830 = $32,066 $34,785 Child Care = SEToL LTE el
Medical $3,624 $9,040 $9,206 $9.386 Medical $3,797 $9,670 $9,835 $10,016 ——— $3,790 $9,644 $9.810 $9.991
Fosing 15,074 | $18711  $18.711 $24,164 Housing $17,808 | $21,430 | $21,430 | $27,603 Housing R LT T —
Transportation o e T e T $9.476 §10,966 $13,.814 §15,895 Transportation $10,366 $11,997 $15,112 $17,388
Civic $3347 | $5650  $7.451 $8,485 Civic $3347 | $5650 | $7,451 $8,485 Civie $3347 | $5650 | $7451 $8,485
Internet &
Internet & Internet & ) $1,380 $1,380 $1,380 $1,380
e $1,671 $1,671 $1,671 $1,671 Mobile $1,649 $1,649 $1,649 $1,649 Mobile
Oth 4,549 8,272 9,043 9,846
Other $4,549 $8,272 $9,043 $9,846 Other $4,549 $8,272 $9,043 $9.846 er $ $ $ $
Required
Required e annual income $33.428 | $59,327 | $76,186 | $90,244
annual income $41,061 $73,190 $94,262 $110,346 annual income $44,997 $80,877 $104,892 $121,062 I N —
after taxes after taxes
Annual taxes $7,192 $9,301 $11,705 $14,399
Annual taxes $9,735 $14,088 | $20,367 $25,449 Annual taxes $10,963 | $16,489 | $25,578 $31,074
. Required
Required e annualincome | $40,620 | $68,628  $87,802  $104,643
TR $50,796 $87,278 $114,629 $135,796 annual income $55,960 $97,366 $130,470 $152,136 before taxes
before taxes before taxes

lllinois state Will County Alexander County
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iving Wage Occupations
ctivity

High-Demand Occupations through 2032
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Associate degrees

Clinical lab
Technologists/Technician
$20.86/hr

Computer Network Support
Specialists $24.22/hr
Paralegals and Legal Assistants
$22.31/hr

Physical Therapist Assistant
$25.16/hr

Registered Nurse $33.08/hr

Certificates

Automotive Service Technician
$16.72/hr

Childcare Worker $13.89/hr
Medical Assistant $17.23/hr
Nursing Assistant $17.27/hr
Tractor Trailer Driver $19.96/hr

https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/images/learn-more-earn-more-en.pdf

MIT Living Wage Calculator

lllinois

College’s county
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CAREER SERVICES

HELPING STUDENTS CHOOSE A PATH




CAREER SERVICES AVAILABLE

= On-campus job fairs

" |nternship/cooperative education assistance

® Personalized assistance with resume and cover letter writing
= Mock interview sessions

= Access to online part-time and full-time job listings

m Access to online interest and skills inventories

https://www.triton.edu/students/career-services/index.html
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IDES, CIS 360 FOR JOB SEEKERS

& hitps//portalilcis3soorg Qu Gle ®

o

@ Interest Profiler : Careers List

Illinois Career Information System
Your Interest Area Scores #4

Empowering Lifelong Career Readiness

Sudsni/Usarogn  Admin Login - ‘
?, poe ‘ . @ Conventional 25 @ Realistic 22 @ Social 9
view Careers

el it o s A4 A i
@ Artistic 24 ® Enterprising 14 @ Investigative 4

‘account by using the view-only 25595 option. To request Expicrs fob tasks, pay, education, and mare

Fing opportunities to fund your sducation

This is view-only access. To request a free full-access account, conventional “a

contact us. People with conventional interests like work activities that follow set procedures and routines. They prefer working with data and detail more than with ideas.
They prefer work in which there are precise standards rather than work in which you have fo judge things by yourself. These people like working where the
lines of authority are clear. 44

i
§
i
{
i
E

Illinois Career Information System English- @ Patty -

Cit My Dashboard  Self-Surveys Career Plan Carcers Education Employment

Careers On Your List 49
Careers that match your selection are listed below. Select the career fitle fo view a complete description.

Cluster [ERETS Search For... Q,

My Dashboard Patty Zuccarello

Favorites |Self-Survey Results| Reports Best Career Matches

‘Take a self-survey to explore careers and leamn more about yourself. Explore your interests, values, likes and dislikes to discover a career you will enjoy!

Get started by taking the Interest Profiler.

Careers = Favorite 3 Hot Jobs 3 Education Level «
Interest Profiler @
O Bank Tellers e} AFew Hours to 3 Months 539,319
Discover work areas that match your interests.
(O Billand Account Collectors la] A Few Hours to 3 Months $48,237
ashiers ew Hours to 3 Months ;
Cashi AFewH to 3 Month: $32,046
(O Copy Machine Operators oy AFew Hours to 3 Months 545234
O Counter and Rental Clerks e} AFew Hours to 3 Months 537,659
Credit Checkers and
O Authorizers e} A Few Hours to 3 Months 566,676
Customer Service
. H H O ) e} A Few Hours to 3 Months 545877
https://portal.il.cis360.org/ Represenatves


https://portal.il.cis360.org/

IDES, MY SKILLS MY FUTURE

ey

mySkills myFuture

4% a careeronestop website
Aproud partner of the americanjobcenter network.

o Tell us a job Q We’ll find careers e Pick a career
you’ve had. with similar skills. and explore!

Build a bridge to your new career.
Enter your current or past job.

FIND MY
CAREER MATCHES

Already know the career you want to explore? Select a Career

@ Translate

g Watch Help Video

G Tell Us What You Think

a New to the Workforce?
Go to MY NEXT MfVE

Get Video Help | AboutUs | ContactUs | Go to CareerOneStop | Site Privacy | Accessibility |

Site Map | Tell Us What You Think | Developers

https://www.myskillsmyfuture.org/

Choose a Location  Chicaga Heghts, IL

Dooupation =

Human Rescurces Managers -

Plan, SIrect, of coordinate human resouroes
activitles and szaff of an organization.

Compare Skills

Instructbanal Coordinabors

Deviclop instructional material, coordinate
educational content, and Incorporate curtent
bechinobogy L.

Compare Skills
Tralning Ard Development Spocialists

Doshgn or conduct work-refated training and
development programs to improve individual skills or
...

Compare Skills

Soclal And Community Service Managers f

Plan, direct, or coordinate the activitices of a social
SOV PIOGTam o COMMUNITY GUtreach ONganiz. ..

Compars Skills

Saes rs

Plan, direct, or coordinace the actual distribution or
movement of 3 product or service 1o the usta...

Compare Skills

Labor Relations Specialists
Reolve dispubes Befween wirkers and manageors,

negetiate collecthe bargaining agreements, or
coordi...

Compare Skills

500 ok Listings

Find Busire-uies

500 Job Listings
Flind Busre-ees

5o Job Listings

Find Busire-wes

Find Busineuwes

Soo Job Listings

Find Busirewies

S Mok Lictinegs

Find Busirewies

523

]

Typical Education -

Bachelors degree

Flired Travining

Masbers degros

Flired Training

Bachelors degroe

Flired Training

Bachelars degree:

Flired Training

Bachelors degros

Flired Travining

Bachelors degros

Flired Travining


https://www.myskillsmyfuture.org/

RESOURCES

Perkins Special Populations: https://icsps.ilstu.edu/accessible-practices/special-pops

MIT Living Wage Calculator https://livingwage.mit.edu/

IDES resources:

Wage data Wage Information: Occupational Employment and Wage Statistics (OEWVS)

Occupation projections https://ides.illinois.gov/resources/labor-market-information/employment-projections.html

CIS360 assessment https://portal.il.cis360.org/

Hot jobs in lllinois through 2032
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/images/learn-more-earn-more-

en.pdf
My Skills, My Future https://www.myskillsmyfuture.org/



https://icsps.ilstu.edu/accessible-practices/special-pops
https://icsps.ilstu.edu/accessible-practices/special-pops
https://icsps.ilstu.edu/accessible-practices/special-pops
https://icsps.ilstu.edu/accessible-practices/special-pops
https://icsps.ilstu.edu/accessible-practices/special-pops
https://livingwage.mit.edu/
https://ides.illinois.gov/resources/labor-market-information/oews.html
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html
https://ides.illinois.gov/resources/labor-market-information/employment-projections.html
https://portal.il.cis360.org/
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/images/learn-more-earn-more-en.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/images/learn-more-earn-more-en.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/images/learn-more-earn-more-en.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/images/learn-more-earn-more-en.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/images/learn-more-earn-more-en.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/images/learn-more-earn-more-en.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/images/learn-more-earn-more-en.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/images/learn-more-earn-more-en.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/images/learn-more-earn-more-en.pdf
https://www.myskillsmyfuture.org/

Patty Zuccarello

Consultant

Zuccarello & Associates
pattyzuccarello@gmail.com

312.203.9987

WHAT QUESTIONS DO YOU HAVE FOR ME?



mailto:pattyzuccarello@gmail.com

Housing and Opportunities that are Useful for Students’ Excellence

Equity in Career and Technical Education - ICCBHouseCenter (ilequity.com)

https://ilequity.com/iccbhousecenter
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